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DORSET LEP SKILLS ADVISORY PANEL & BOARD 

9 November 2021, 2 – 4pm  

 
Virtual meeting via Teams 

AGENDA 
 

#  Item Lead Purpose Annex 

1  Welcome, 

introductions 

and apologies 

Emma Hunt  

Chair 

ACTION 

Welcome, introduce attendees and 

note apologies 

 

2 
 Approval of 

minutes of last 

meeting – July 

2021 

Emma Hunt 

Chair 

ACTION 

To agree minutes as read and action 

updates 

1 

4 
Place Local Skills 

Report review 

Mira Koseva & 

Rebecca Davies 

ACTION Presentation to lead a 

discussion around the three main 

challenges: Productivity, Inequalities 

& Ageing Population together with 

current ambitions, priorities and 

activities with focus on Talent 

Attraction & Retention, Skills for now 

and Skills for the future. 

Members to offer their views and links 

to their strategies  

Local Skills Report 

 

3 
Recovery Current action LMI data (shared 

as a link) 

ACTION 

https://www.dorsetlep.co.uk/dorset-

labour-market-and-skills-insights-

quarter-3 

 

Paper update on 

recovery work 

from each 

member 

organisation 

Dorset Council Update, Jon Bird 

BCP Council Update, Lesley Spain 

Dorset Careers Hub, Rebecca Phillips 

DWP, Steph Stimpson 

Apprenticeship network, Rod Davies  

 

5 
Future 

 

Skills Funding & 

Skills Bill 

Emma Hunt / 

Luke Rake  

Consolidated spending review, skills 

bill and government agenda 

around devolution, green skills and 

FE Investment 

 

6 
AOB  All   

 

https://www.dorsetlep.co.uk/local-skills-report-2021
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1. PURPOSE 

 

This paper provides an update from the Dorset Skills Advisory Panel and Board (SAPB), 

together with operational updates from Dorset LEP skills team in Dorset between July and Sept 

2021.   

 

 

2. SUMMARY 

 

Skills team operational update 

Dorset LEP have been working to ensure Dorset residents have opportunities to participate in 

recovery initiatives, as they become available. 

 

• SAP Programme – as anticipated, the Department for Education guidelines for review 

of our Local Skills Report have been shared and we will work with the SAPB to review 

and update the Dorset plan by the deadline of 31 January 2022. Future plans to be 

confirmed by DfE are likely to include a Local Skills Improvement Plan aligned to a 

strategic development fund (subject to budget availability). 

• Skills Boot Camps – in addition to the current The Skills Bootcamp roll out, we are 

involved in potential bids for wave 3 provision. Within the next wave, there is a clear 

focus on green skills bootcamps and skills bootcamps as a lead into apprenticeships. 

Eligible candidates should be over 19 years old, either be in work or unemployed for 

less than 12 months and be local residents.  

• LMI training – we have continued to use our LMI in creative collaborations with 

stakeholders – working with BU’s careers team, as part of their skills masterclasses we 

offer a session highlighting local opportunities, skills gaps and future projections to 

increase awareness and retention among BU students; We are also working with 

Bournemouth and Poole College to develop an LMI session as part of their 

management away day to help understand the employer demand better while deep 

diving into the staffing and skills needs of healthcare as our largest employment 

sector. 

• Restart Programme – Seetec who are delivering the Restart programme for long term 

unemployed (1yr+ )in the South West. Numbers of self referrals are reported to be 

‘positive’, however there are currently no stats available to confirm numbers receiving 

training, personal guidance and direction to employment. Restart providers and DWP 

are hoping to find a solution to share data. Seetec plus are also working to 

understand solutions in rural and coastal areas, bringing together key representatives 

to inform solutions. 

• Skills Brokerage – embedded within Dorset Gateway, the skills brokerage has been 

delivering business support around apprenticeships, traineeships and kickstart 

https://skillslaunchpad.org.uk/skills/skills-launch-digital-and-technical-bootcamps/
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schemes as well as BEIS funded programmes’ Peer Networks and Help to Grow - 

Business. This key service brings together the business resilience and growth work with 

skills provision. 

• Skills Accelerator bid – working with Bournemouth and Poole and Weymouth colleges, 

we have submitted a bid to the DfE for support to provide a digital programme for 

business leaders. If funded, the funds will drive forward the course content, and deliver 

2 modules to enable business to better understand the benefits of a 5G connection to 

grow and innovate their business. 

 

3.  Skills updates from the Consolidated spending review 

 

In the governments 3 year spending plan delivered in Oct 2021, the Chancellor announced 

the following key investments for skills: 

 

• £4.7bn by 24/25 for schools to restore per-pupil funding to 2010 levels in real terms 

• 30,000 new school places for children with SEND 

• £2bn for school and colleges education recovery 

• £3.8bn expanding T levels, skills boot camps, apprenticeships, training, short 

courses and upgrading college buildings 

• Increasing apprenticeship funding to £2.7bn in 24/25 

• £170m for early year providers by 24/25, and £150m for training and development 

for early years workforce 

 

The LEP skills team will be looking for those opportunities to bid with our partners for additional 

funding to support skills development across the county. 

 

4. The Labour Market Information update 

 

Dorset LEP has published the Quarter 3 report, available here. Some of the key inclusions are 

here: 

• Dorset’s Skills Advisory Panel and Board congratulates Chair Professor Emma Hunt on 

new appointment with thanks for a successful and collaborative leadership term 

• Dorset LEP’s Skills Brokerage continues to support employers with extended 

Apprenticeship incentive, Kickstart and JET schemes  

• Dorset LEP’s Back to Business offers free solutions to common business challenges, 

including recruitment and training 

• Support Dorset Careers Hub  - Follow LinkedIn, Twitter or complete the ‘Get Involved’ 

form 

• BCP Council Future Skills & Employment Week  

• Dorset’s Careers and Apprenticeship Show opened for bookings 

• Bournemouth and Poole College launched Career Ready hubs 

• Weymouth bounces back event hosted by Weymouth College 

• Work starts on new Skills & Learning centre to open doors in Poole’s Dolphin centre in 

the spring  

 

https://www.dorsetlep.co.uk/dorset-labour-market-and-skills-insights-quarter-3
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fenews.co.uk%2Fpress-releases%2F75841-professor-emma-hunt-new-vice-chancellor-chief-executive-falmouth-university&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818160360%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=0STfI%2BVZV5twgG6Gt86j8BSQK8qI6Zh9KS3Qz2ompm0%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fenews.co.uk%2Fpress-releases%2F75841-professor-emma-hunt-new-vice-chancellor-chief-executive-falmouth-university&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818160360%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=0STfI%2BVZV5twgG6Gt86j8BSQK8qI6Zh9KS3Qz2ompm0%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dorsetlep.co.uk%2Fworkforce-planning-and-recruitment&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818160360%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=gIw%2FJ51cnqw7cRQp8TtwhV05VM%2BtMCvrHrIPI7KQHMU%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.enterprisenation.com%2Flearn-something%2Frishi-sunak-announces-extension-of-kickstart-scheme%2F&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818170319%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=jjkjLI1Uy0A0hbeBI%2BoR2YbsVAZldPga6%2FCMeazyAiI%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dorsetlep.co.uk%2Fcareers-hub&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818170319%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=neXxe%2FmvPBsFzHOh%2FJBAx9HgXQ9CvaEPP8O%2FnXClwTQ%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2F76155808&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818180260%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=olu7mPB0KAA8YRUIKV3EKGBxkV7ykui0YZqmG7I%2FDoo%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2FDorsetCEC&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818180260%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=md8S0SS98glJPnGhQ%2BO%2F3bq82rBxc937NKiKC4l77Ts%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dorsetlep.co.uk%2Fget_involved&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818190222%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ib4rwtppfwtVdslpjQykzH21br1xou%2FWhIfwg1AuG6E%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dorsetlep.co.uk%2Fget_involved&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818190222%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ib4rwtppfwtVdslpjQykzH21br1xou%2FWhIfwg1AuG6E%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.eventbrite.co.uk%2Fo%2Fbcp-amp-dgh-future-skills-amp-employment-week-35028353013&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818190222%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=3EDa%2FmY1VityXdnEpa1Dh3ChsQuPuyc%2FWut059E9yh0%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.careersandapprenticeshipshow.co.uk%2Ffor-employers&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818190222%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=NuYGYjeow1reYCGbV0nm%2BKIhTjS%2Be9eFCNnjqMAo79c%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dorsetlep.co.uk%2Fnews-article%2Fcareers-hubs-open-at-bournemouth---poole-college&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818200173%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ov8yxSXEd5gCyct7grOEw7MlhM%2FwYDNkApYTTs25JU4%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.eventbrite.co.uk%2Fe%2Fweymouth-bounces-back-tickets-183422229827%3Futm_source%3DDorset%2BCouncil%26utm_campaign%3D9c079a79ab-EMAIL_CAMPAIGN_2020_03_19_02_55_COPY_01%26utm_medium%3Demail%26utm_term%3D0_bc36c80975-9c079a79ab-439307645&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818210130%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=SElNse4Od3GrQh4pFl9tUIDD9QAJHWI6%2F1HX1yKs3Qc%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.bcpcouncil.gov.uk%2Fnews-article.aspx%3Ftitle%3Dwork-starts-on-new-skills-and-learning-campus-within-pooles-dolphin-centre&data=04%7C01%7Crdavies%40bournemouth.ac.uk%7Cafe79dca4af74604a50808d99eaa2274%7Cede29655d09742e4bbb5f38d427fbfb8%7C0%7C0%7C637715275818210130%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=sGUFZ74r6GwAZXWKqMxeY%2FyY6lg2yP7ED7xki%2B2EIJ4%3D&reserved=0
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5. Dorset LEP Careers Hub Update 

  

Dorset Careers Hub has been busy inducting and training new team members and planning 

for the year ahead. We are continuing to develop our strategy in line with the CEC's 7 key 

objectives: 

 

1.  Amplifying technical and vocational routes 

2.  A self-improving system - deliver Gatsby 

Benchmarks and Create Impact 

3.  Effective transitions  

4.  Removing barriers - Focus on SEND & SEMH and the 

Disadvantaged 

5.  Building leaders for the system - Elevating the role of 

the Careers Leader 

6.  Careers education as part of economic recovery 

7.  Employers build long term sustainable, mutually 

beneficial partnerships with schools and colleges  

 

 

With heightened activity at government level, including the Skills Bill, Industrial Strategy, Plan 

for Growth and Education Select Committee, comes a remit from the Careers & Enterprise 

Company to consider and measure impact in everything we do.  

 

We consistently support our 75 schools and colleges in the network and after a difficult 

summer term everyone came back fighting and determined to make up for lost time, and so 

did we. There has been a lot of physical activity with school's visits, careers events and talks, 

but with the new wave of Covid sweeping through the country and pupil numbers 

fluctuating, this has been difficult to achieve, and plans are having to change by the day. 

 

Our work has been focused on reconnecting with key partners and stakeholders and I have 

spent lots of time meeting with key partners from the Council, employers, careers education 

and guidance experts, industry-specific and trade groups, schools and attended key 

conferences. These meetings have been invaluable, and all serve to extend our reach and 

strengthen our community and networks, in order to achieve our goals and really make a 

difference. 

 

We have 7 Enterprise Adviser vacancies, 3 within SEND or AP schools, and 2 additional Middle 

School vacancies and we are working on a targeted campaign taking geographical 

location into consideration, looking at alumni networks and have really ramped-up our 

marketing to attract the right people. 

 

We have allocated significant time to our social media campaign and are already seeing 

high activity, new followers and impressive engagement levels. Enquiries for business support 

through our website has greatly increased and is resulting in meetings to discuss collaboration 

and support in schools. A new website is now being designed and developed, which we 

hope will go live in time for the new year. 

 

Gatsby benchmarks 1,3, 5 & 8 are more challenging that the others to achieve this year. A 

key issue facing schools currently, as previously mentioned, is the shortage of Level 6 Careers 

Guidance practitioners, and I am addressing this issue by looking at workarounds and 

whether sharing resources among school communities is an option. 
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With a big push at national, local and Hub level on effective transitions and removing barriers, 

we are currently building our database of disability confident employers, counsellors and 

careers coaches across Dorset and contacting people on regular basis. We hope to have an 

uplift in interest and influx of support in the coming months, for all students.  

 

We are pushing to increase work experience offers and will look to virtual work experience 

again, as well as reaching out to parents & carers for quick wins on face-to-face experiences. 

We are looking to develop a work experience toolkit for schools, parents and companies to 

facilitate the journey for all involved. We are currently working with two employers, National 

Trust and RSPB, on work experience for disadvantaged young people in cohorts from 2 

schools.  

 

There is a CEC led Careers Guidance conference for the colleges on the 18th November 

which will address some concerns about the provision for their students and is a positive step 

forward in uniting the group and identifying future actions. A big push will be done on 

improving standards and perceptions of apprenticeships in order to improve take-up. This will 

take a unified approach that we hope to lead, in Dorset, in the coming months. 

 

 



Jobcentre Plus Updates
30th October 2021



Spending Review & Budget Updates
Universal Credit taper rate

The taper rate means that if people increase their earnings, for example by working more hours, their Universal Credit is 
gradually withdrawn. Currently the taper rate is 63p, meaning for every £1 a person earns after tax their Universal Credit is
reduced by 63p. To make sure work pays and people are supported to thrive and achieve their potential, the Government is 
cutting this taper rate by 8p, from 63p for 55p, ensuring more money in people’s pockets. 

Universal Credit Work Allowance

Some households can earn a set amount before the taper rate kicks in. This is called the Work Allowance, and is generally 
for households on Universal Credit who are in work and either looking after a child or have a household member with limited 
capability for work.

Work Allowances are currently set at £293 a month if the household receives housing support, or £515 if they do not receive 
housing support. These are both being increased by £500 per year. 

Both of these changes will be implemented from December 2021, and together they will benefit 1.9 million households who 
will, on average keep around an extra £1,000 a year. The changes apply across Great Britain, and the Northern Ireland 
Executive will be funded to match them.

If you provide benefits advice or offer benefit calculators on your website, we encourage you to update your advice by 1 
December to reflect these changes.

Supporting disabled people into work 

To support disabled people into work, the government confirmed as part of the spending review that it is providing 
specialised disability employment support worth over £1.1bn over the next three years, including an additional £156m over 
the SR period for health and disability support with a focus on additional work coaches. 

This is alongside the Work and Health Programme which will continue to provide personal support to disabled people to find 
jobs that match their employment and health needs, and the Access to Work scheme which will continue to help cover the 
costs of workplace adaptations, special equipment and travel.



Plan for Jobs

Earlier this month (4th October), the Government announced a further £500million to 
expand the Plan for Jobs package and build on the successes to date, this included:

• Extending the Youth Offer to 2025 and expanding the eligibility to include 16 and 
17 year olds in addition to 18-24 year olds. This provides additional support to 
unemployed young people on Universal Credit who are searching for work through 
its Youth Employment Programme, supportive Youth Hubs and specialised 
employability coaches.

• Kickstart Scheme being extended to March 2022 – which will mean young people 
have until the spring to take up one of the scheme’s vacancies.

• Job Entry Targeted Support (JETS) - a provision aimed at claimants who have 
recently become unemployed - is being extended to September 2022 - which 
provides light touch support for 6 months for people who have been unemployed 
for 3 months or more.

• There is support to help people progress in work. Those in receipt of Universal 
Credit while working will be able to access work coach support, focusing on career 
progression advice. Job Centre Plus specialists will work with local employers to 
identify local opportunities for people to progress in work.



New Levelling Up & Community Investments

Overview
The UK government is committed to levelling up across the whole of the United Kingdom to ensure that no 
community is left behind, particularly as we recover from the COVID-19 pandemic.
That is why we are now making the biggest changes to the way we support local economic growth in a 
decade, in order to regenerate our town centres and high streets, support individuals into employment, 
improve local transport links and invest in local culture, while giving communities a stronger voice to take over 
cherished local assets that might otherwise be lost.
This will involve the UK government decentralising power and working more directly with local partners and 
communities across England, Wales, Scotland and Northern Ireland, who are best placed to understand the 
needs of their local areas and more closely aligned to the local economic geographies to deliver quickly on the 
ground.
To support these objectives, the UK government has launched three new investment programmes to support 
communities right across the country. All share common challenges and opportunities, which the UK 
government is determined to address in collaboration with local partners. These new investment programmes 
are:
•The UK Community Renewal Fund
•The Levelling Up Fund
•The Community Ownership Fund



Dorset Local Skills Report Update
Due by 28th January 2022



Dorset Local Skills Report

Going forward, do you still agree with our skills strategy: 
ambitions, priorities and activities?



Key 
challenges

Productivity
Disadvantage 
& Inequality

Ageing 
population



Our Key Challenges:
Low productivity, inequalities and ageing population

Typical labour productivity continues to be persistently below the national average, labour shortages 
stifling growth as the economy recovers from the pandemic:

• Small increase in unemployment (1.5 pp) and decline in employment (1.2 pp), accelerated 
return to work rates and drop in redundancies, 11,100 still on furlough as it closed in September

• Spike in vacancies – as tourism, hospitality, arts, leisure, manufacturing return to normal 
• Hard to fill vacancies and skills gaps marked and affecting growth
• Higher skills and education levels correlate with higher productivity – gap increased in Dorset -

Need to up/reskill and move labour across sectors to respond to shifts

Existing inequality and social deprivation have escalated throughout the pandemic:
• 15 LSOAs among the 10% most deprived
• Minimum wage prevalence in certain areas, significant gender pay gap
• Inequality in educational attainment and outcomes further deepened by digital deprivation
• Skills levels fluctuate – with lowest skilled in areas of deprivation where the rates of pay are lower 

Young people and lower skilled disproportionately affected
• Apprenticeships and adult education decline

Demographic challenge have escalated throughout the pandemic:
• Ageing population, fewer people in working age, more to retire soon, dependency ratio 
• Loneliness and health issues
• Strain to the healthcare system with demand for nurses and carers rising exponentially
• Existing replacement demand challenge likely to be continued due to changes in retirement 

plans

Our SKILLS AMBITIONS directly stem from these KEY LOCAL CHALLENGES

Link to 
supporting 
charts
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Dorset Skills Strategy |
Strategic Ambitions:
“Where do we want to be?”

For full strategy and evidence read Dorset Local Skills Report 2021

Strategic Ambition 1: Increased Productivity

- Tackling Dorset’s productivity gap through ensuring the right skills are 
available for our economy.

- Developing a smarter and more productive workforce to address the 
vacancy requirement over the next 15 years.

- Our focus is on skills utilisation, talent retention, future automation, the 
application of digital skills, fresh careers training and new further and 
higher education courses to attract and keep talent in Dorset.

https://www.dorsetlep.co.uk/local-skills-report-2021


7For full strategy and evidence read Dorset Local Skills Report 2021

Strategic Ambition 2: Removing Inequality 
(Levelling up)
- The focus is on inclusive prosperity, reducing inequality and unlocking 

talent to ensure all communities  play active role in Dorset’s recovery. 

- We will build on excellent careers guidance in schools and adult 
education, particularly in our more deprived areas.

- We will deliver skills and expertise for the future and explore 
technology to make learning and jobs accessible across the region.

https://www.dorsetlep.co.uk/local-skills-report-2021


8For full strategy and evidence read Dorset Local Skills Report 2021

Strategic Ambition 3: Living well (50+ Choices)

- Addressing Dorset’s future demographic crunch head on by 
developing pioneering solutions to healthcare, social care and 
wellbeing in the region.

- Ensure innovative approaches to ageing are fully understood, 
including rethinking employment opportunities for older people such 
as reskilling, flexible working, mentoring, capturing the cultural and 
economic value of volunteering and unpaid work. 

- We believe that innovation here could affect productivity outcomes 
and talent retention.

https://www.dorsetlep.co.uk/local-skills-report-2021
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10For full strategy read Dorset Local Skills Report 2021

Dorset Skills Strategy 
Skills Priorities & Actions
“What are we doing?”

https://www.dorsetlep.co.uk/userfiles/files/Strategy%20and%20plans/Skills%20strategy/Dorset%20Local%20Skills%20Report%202021.pdf


11For full list of activities read Dorset Programme of Skills Activities 2020-2022

Talent attraction & retention
What are we doing? How are we doing?

Key measures of success :
• Number of vacancies over time 
• Labour and skills shortages
• Graduate Outcomes - % in employment 
• Destination of leavers to Dorset –HE providers 
• HE/FE/training providers - participation, starts 

and achievements, apprenticeships 
• Region of residence of HE graduates from local 

institutions at one, three and five years 
• HE/FE student experience 
• KS4/ KS5 destinations (% sustained 

education/apprenticeship/employment by 
level) 

• Outcomes for apprenticeships by level (% 
sustained employment/sustained learning/any 
learning).

Key SAPB activities:
• Leadership for collaborative partnerships
• Skills brokerage via Dorset Gateway
• Producing and sharing LMI for key 

industries
• Expansion of the Dorset Careers Hub, 

regional Enterprise Advisor Network & 
Cornerstone Employers

• Creation of careers and enterprise Hubs at 
Bournemouth and Poole College

• Delivery of careers programmes and HE/FE 
graduate retention activities 

https://www.dorsetlep.co.uk/userfiles/files/Strategy%20and%20plans/Skills%20strategy/Dorset%20Skills%20Action%20Plan%202020-2022.pdf


Key industries InteractiveLatest Labour Market Insights Apprenticeship Statistics

Example: Our Labour Market Tools are used to attract 
and retain talent across Dorset’s key industries

https://www.dorsetlep.co.uk/key-industry-dashboards
https://www.dorsetlep.co.uk/key-industry-dashboards
https://www.dorsetlep.co.uk/latest-insights
https://www.dorsetlep.co.uk/key-industry-dashboards
https://www.dorsetlep.co.uk/apprenticeship-finder
https://www.dorsetlep.co.uk/latest-insights
https://www.dorsetlep.co.uk/employment-statistics
https://www.dorsetlep.co.uk/key-industry-dashboards
https://www.dorsetlep.co.uk/key-industry-dashboards
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Dorset Skills Strategy

Skills Priorities & 
Actions
“What are we 
doing?”

https://www.dorsetlep.co.uk/local-skills-report-2021
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Skills for now
What are we doing?

How are we doing?
Key measures of success :
• Number of vacancies by sector and 
characteristics 
• Proportion/number of STEM vacancies
• Employment by sector and occupation
• Number of adult (19+) learners
• Number of 25+ apprenticeships
• Number of apprenticeships –
intermediate/advanced/higher
• Five highest and lowest sectors and occupations 
by forecast growth.
• KS4/KS5 destinations (% sustained education/ 
apprenticeship/ employment/ by level)
• Outcomes for apprenticeships by level (% 
sustained employment/sustained learning/any 
learning)
• Apprenticeships achieved by subject area
• HE qualifiers by sector subject area
• Young people Employment/Unemployment rate
• Not in education, employment or training (NEET) 
and ‘not known’ data.

For full list of activities read Dorset Programme of Skills Activities 2020-2022

Key SAPB activities:
Lobbying government to:
• Provide a greater share of resources to 
invest in skills – e.g. UK Shared Prosperity Fund
• Devolve the adult education budget for 
investment in local skills priorities
• Devolve unused apprenticeship levy funds 
for reinvestment in skills 
• Support to establish hubs of specialisms and 
skills zones.
• Deliver & capture outcomes from £9.24m 
GDF & GBF investment in specialist training 
facilities

Building the pipeline of 
skills – at leadership, 
management
and workforce levels 
will strengthen the
productivity and 
sustainability of our 
core businesses.

https://www.dorsetlep.co.uk/userfiles/files/Strategy%20and%20plans/Skills%20strategy/Dorset%20Skills%20Action%20Plan%202020-2022.pdf


68 Enterprise 
Advisers working 
with schools

76 schools and 
colleges across 
Dorset

8 Cornerstone 
Employers

Example: Dorset Careers Hub
Joining the dots between school careers 
guidance and local business needs 

The Cornerstone Employers 
group includes major local 
employers, such as the NHS, 
Marriott Hotel, JP Morgan, RAF, 
ASM, Superior Seals, RedWeb
and local councils.
Representing key sectors and 
private and public sector 
employers, the group works on  
projects to support the 
development of skills and careers 
pathways in Dorset. 

- a pilot of 40 Dorset schools 
launched in the autumn of 
2019 

- Won additional funding in 
2020 

- Now offers an all-inclusive 
careers provision to all 76 
schools and colleges 
across Dorset 

- Hub schools in Dorset 
consistently perform above 
the national average 
against most of the Gatsby 
benchmarks

The dedicated Enterprise Adviser 
Network links each school with one 
of 68 business representatives, 
supporting them in delivering 
ambitious careers education 
programme based on Gatsby 
Benchmarks best practice and 
informed by local labour market and 
skills research, and ensuring young 
people in Dorset progress into 
promising careers and reach their 
potential.

https://www.dorsetlep.co.uk/key-industry-dashboards
https://www.dorsetlep.co.uk/latest-insights
https://www.dorsetlep.co.uk/apprenticeship-finder
https://www.dorsetlep.co.uk/employers-and-volunteers
https://resources.careersandenterprise.co.uk/browse-category/gatsby-benchmarks
https://www.dorsetlep.co.uk/labour-market-and-skills-research
https://www.dorsetlep.co.uk/key-industry-dashboards
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Dorset Skills Strategy

Skills Priorities & 
Actions
“What are we 
doing?”

For full list of initiatives, visit Dorset Skills Activities  2020-2022

https://www.dorsetlep.co.uk/local-skills-report-2021
https://www.dorsetlep.co.uk/userfiles/files/Strategy%20and%20plans/Skills%20strategy/Dorset%20Skills%20Action%20Plan%202020-2022.pdf
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Skills for the future
What are we doing?

How are we doing?

Key measures of success :

• Apprenticeships, starts, achievements 
in key subject areas
• HE/ FE qualifiers by sector subject areas
• Proportion/number of STEM vacancies
• STEM vacancies
• STEM achievements
• Employer reported skills gaps, 
workforce metrics

For full list of activities read Dorset Programme of Skills Activities 2020-2022

Key SAPB activities:
• Research future skills needs
• Enabling collaboration and knowledge 
exchange - KTPs
• Skills Brokerage service - strengthening 
relationships with employers, facilitating 
business growth and development of
future talent pool
• Supporting DWP’s sector-based work 
academy programmes (SWAPs)
• Dorset Innovation Park - building on existing 
strengths in marine, defence, energy, cyber
security sectors
• Deliver & capture outcomes from £31.6m 
GDF & GBF investment in HE/FE innovation 
projects
• Wessex Fields science park - creating 
mechanisms to share expertise

Working with strategic 
bodies and academia, 
new growth businesses,
accelerator support 
networks and supply 
chains to build training 
programmes
and talent attraction 
that are bespoke to 
future growth needs.

https://www.dorsetlep.co.uk/userfiles/files/Strategy%20and%20plans/Skills%20strategy/Dorset%20Skills%20Action%20Plan%202020-2022.pdf


Example: Linking employers 
with educators in Dorset

Bournemouth 
University

Arts University 
Bournemouth

AECC University 
College

Bournemouth and 
Poole College

Weymouth 
College

Kingston Maurward
College

• Skills & Learning – Adult 
Community Education 

• 200+ private training providers
• Dorset Careers Hub
• Virtual learning 

• Lifetime skills guarantee
• Apprenticeships
• Digital boot camps
• Careers engagement
• An hour to skill

Education 
collaborations 
in Dorset

https://www.dorsetlep.co.uk/business-education-links
https://www.dorsetlep.co.uk/business-education-links


Discussion

Going forward, do you still agree with our skills strategy: 
ambitions, priorities and activities?



Update on key indicators



Record number of vacancies

We have seen a consistent vacancy growth in Dorset throughout. 
The number of jobs advertised this year was 48% higher than those in 2020 and 25% higher 
than the same period in 2019. 
(see Vacancies and Opportunities dashboard)

Latest vacancy figures in Dorset show continued growth across all sectors, 
and employers are now facing a tight  labour market.

Burning Glass Technologies. Labour Insight. 2021

https://www.dorsetlep.co.uk/vacancies-and-opportunities


Vacancies
Vacancies in Quarter 3 reached highs last seen in 2013. 
There were c.22,800 vacancies - 10% higher than the 
previous quarter, over 60% higher than the vacancies 
over the same period last year and 40% higher than 2019.

2,794

6,877

4,566

6,228 6,279
6,837

7,446

5,997
4,707

8,877 

Aug-2012 Aug-2013 Aug-2014 Aug-2015 Aug-2016 Aug-2017 Aug-2018 Aug-2019 Aug-2020 Aug-21

August - Vacancies in Dorset (Time Series) 
There were a record number of vacancies posted 
in August 2021. These marked a 31% increase on 
the previous month, an almost 90% increase on 
the levels seen over the same period last year and 
48% increase on August 2019. 

Burning Glass Technologies. Labour Insight. 2021

9,239 10,09811,226

18,48518,347

12,375

25,269

17,32616,488
14,635

17,158

11,482

15,635
17,26018,300

16,933

21,01221,03720,877

16,273

20,90621,076
18,42618,049

20,48320,69520,186
18,425

16,871
14,637

16,321
14,802

16,950

9,173

14,240
16,49116,278

20,670
22,804

Dorset vacancies (quarterly) - time series
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Why is it important to understand LMI 
and the future world of work

LABOUR MARKET INFORMATION

Skills gaps & 
challenges

The labour market is represented by the number of people 
looking for work, and the jobs available.
How is the current supply meeting the employer demand in 
Dorset?



(Un)Employment Whilst the pandemic had 
more significant negative 
effects on unemployment in 
Dorset, there is a continuous 
improvement in 2021 and 
figures are favourable when 
compared to national, yet:

* Figures refer to the period Jul 2020-Jun 2021 in comparison to Jul 2019-Jun 2020 - ONS Annual Population Survey 2021 

Employed

Dorset LEP UK

77%
74.3%

UKDorset LEP

4.3%
5.1%

342,100

Unemployed
15,500

-6,500
Fewer people in 
employment*
(1.2ppꜜ) 

+ 5,000 
more people 
unemployed* 
(1.4ppꜛ)

(1.1ppꜛ)
(1.5ppꜜ)

•11,100 workers in Dorset 
were still on furlough in 
September (when the 
Scheme closed);

•17,375 people in Dorset 
claim universal credit due to 
unemployment – 8,000 more 
than pre-pandemic



Top 10 Professional FamiliesWe also note that recruitment
difficulties could be linked to 
decline in industry demand.

Burning Glass Technologies. 
Labour Insight. 2021



Recruitment trends 2021

EMSI, 2021

However, indicators of hiring difficulty -
Posting Intensity and Posting Duration have 
been elevated across some of the jobs in 
highest demand showing recruiters are 
working harder to reach applicants and 
there are fewer applicants which drives the 
duration of postings up. 

Job Title  Postings Median Posting 
Duration

QUARTER 1-3 2021
Care Assistant 3,282 8 :1 46

Nurse 2,297 10 :1 44

Administrator 1,986 4 :1 18

Software Developer/ Engineer 1,642 14 :1 33

Customer Service Advisor/ Representative 1,480 8 :1 31

Project manager 1,325 6 :1 42

Accountants/Bookkeepers 1,300 6 :1 21

Account manager 1,172 7 :1 34

Chef 902 8 :1 32

Teaching Assistant 802 9 :1 28

Labourer 750 5 :1 30

Cleaner 744 6 :1 31

Lawyer 701 5 :1 30

Food Service Team Member 646 9 :1 38

Healthcare Assistant 604 4 :1 31

Sales Representative 564 7 :1 17

Receptionist 560 5 :1 30

Computer Support Specialist 524 8 :1 30

Financial Manager 503 7 :1 32

Sales Assistant 485 4 :1 22

Average Posting 
Intensity 

QUARTER 3 2021



Dorset 2020 Employer Skills Survey

27

• Only 8% of surveyed 
employers currently had an 
apprentice

• Only 25% of employers 
engaged with colleges and 
14% with universities in 
meeting their skills needs

• 48% of employers wanted to 
see improved local training 
provision – accessible, 
relevant, visible

Business-education links in Dorset

Access full Dorset 2020 Employer Skills Survey Results

https://www.dorsetlep.co.uk/dorset-2020-employer-skills-survey


Labour shortages 
& skills gaps

For the NHS and across the health and social care 
sector labour shortages and skills gaps also affect the 
quality of care and patient outcomes.

A skills gap means that talent pool is limited in certain 
areas/ professions and roles are taking longer to fill or 
remain unfilled. 

This results in:
• A loss of productivity
• A higher rate of staff turnover
• Lower levels of morale and increased stress across the rest of 

the workforce
• Lower quality work
• Inability to expand and develop
• Loss of revenue

https://www.cqc.org.uk/publications/major-report/state-care


*Employers Skills Survey 2019; 

Dorset
England

33%

25%

29

skill 
shortage 
vacancies

• 33% of vacancies were ‘Skills Shortage 
Vacancies’ (average 25%) –
employers unable to find candidates 
with the skills required to fill them*

• 61% of employers has at least one 
hard-to-fill vacancy (Average 44%)*

• 50% of all vacancies were hard-to-fill 
(Average 36%)*

Skills Gaps and Hard to Fill Vacancies



www.dorsetlep.co.uk/dorset-2020-employer-skills-survey

• 56% identified at least one skills gap within their existing
workforce with 41% of these employers experienced
shortages in the areas of digital, technical and/or
complex analytical skills

• Aside from job-specific skills, employers felt technical
and practical skills gaps had the biggest impact on
their business performance and productivity.

• A third of respondents expected changing skills needs
in the next three to five years - anticipated to need
more people with digital, technical, and sales &
marketing skills.

• While two thirds of employers envisaged at least some
automation and digitalisation in their workplace, a
quarter felt they lack the appropriate skills to embrace
these developments.

https://www.dorsetlep.co.uk/dorset-2020-employer-skills-survey










2.1%

38.8%

1.8%
5.3%

12.7%

38.6%

0.6%1.8%

60.7%

3.3%
9.2% 9.1%

15.8%

0.0%

Education Requirements

Dorset Job Postings STEM Job Postings

44.3%
16.6%

9.7%
7.3%

6.6%
4.8%
4.7%
4.3%
3.7%
3.5%
3.4%
3.3%

2.4%
2.3%
2.1%

1.4%
1.3%
1.2%
1.0%
1.0%
0.8%
0.8%
0.8%
0.7%
0.7%

Engineering
Electrical and Electronic Engineering…

Computer Science
Computer Software Engineering

Mechanical Engineering
Electrical and Electronics Engineering

Mathematics
Business Administration and…

Physics
Systems Engineering

Aerospace, Aeronautical and…
Electrical Engineering…

English Language and Literature,…
Structural Engineering

Manufacturing Engineering
Civil Engineering, General

Computer Engineering
Draughting/Design Engineering…
Plumbing Technology/Plumber

Information Technology
Engineering Technology, General

Chemistry
Mechanical Draughting and…

Quality Control and Safety…
Marketing/Marketing Management,…

Subject Areas in Greatest Demand



36

Employment outcomes have worsened for those who graduated in 18/19 
from the previous year and this was reflected locally:

• In Dorset, 88% were in employment or unpaid work, including those 
who were engaged in further study, which was down 4 percentage points 
from the previous year, but was in line with the national average. 

• Around 8% of the surveyed graduates in Dorset were unemployed, which 
was higher than the 6% national average although a proportion was due 
to start work or studies soon. 

• Approximately 13% of Dorset graduates (these are individuals who 
graduated from Dorset HE institutions rather than being domiciled in 
Dorset) and 18% on average of those graduating in England move into 
some form of further study, often combining that with some form of 
employment. 

At an institutional level –the local universities are performing relatively strong. 

• The latest data indicates that 89% of graduates (undergraduate and 
postgraduate) from Bournemouth University, 85% from Arts University 
Bournemouth and 80% from AECC University College were in either 
employment or/and further study 12 months after leaving the institutions, 
with higher than average proportions of graduates from BU in full-time 
employment (63% vs 56% nationally) and from AUB in part-time 
employment (24% vs 11% nationally). 

Graduate 
outcomes

56%

11%

1%

1%

11%

8%

1%

0%

5%

1%

0%

5%

59%

15%

1%

1%

9%

4%

0%

0%

4%

1%

1%

6%

Full-time employment

Part-time employment

Unknown pattern of
employment

Voluntary or unpaid work

Employment and further
study

Full-time further study

Part-time further study

Unknown pattern of further
study

Other including travel,
caring for someone or…

Unemployed and due to
start work

Unemployed and due to
start further study

Unemployed

% of graduates with known outcomes

Graduate destinations for 2018/19 
academic year

Dorset England

Source: HESA, 2018/19 graduates (published 2021)

https://www.hesa.ac.uk/data-and-analysis/graduates/table-6
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Graduate retention
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1 year after graduating from an HE institution in Dorset, 29% of 
graduates have chosen to live in the South West, and we assume that 
a reasonable proportion would be living in Dorset. 
Half of the graduates live in either London or the South East. A 
comparison with the average national destinations trajectories 
indicates the greater propensity of those graduating from HE 
institutions in Dorset to remain in the South (South East and South West 
in particular) with fewer proportions than nationally moving to London. 

Graduate 
retention

Source: LEO
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There is strong evidence that apprenticeships 
are an effective tool to improve social mobility, 
e.g. there is a 16% boost to wages for learners 
from disadvantaged backgrounds who 
complete their apprenticeship training, 
compared to 10% for others

While we saw an overall decline in the number of 
apprenticeship starts in Dorset, which was accentuated by 
Covid-19, the numbers have held in engineering, although 
decline was noted in Achievements.
The decline in Level 3 and shift towards higher level 
apprenticeships is seen across subjects.

Apprenticeships

DfE Statistical release

0 200 400 600 800 1,000 1,200 1,400 1,600

Engineering and Manufacturing Technologies

Health, Public Services and Care

Information and Communication Technology

Business, Administration and Law

Retail and Commercial Enterprise

Construction, Planning and the Built Environment

Agriculture, Horticulture and Animal Care

Leisure, Travel and Tourism

Education and Training

Arts, Media and Publishing

Apprenticeship starts 2019/20 

Female Male

2,752 
3,601 

4,689 4,635 

5,863 
6,524 

7,117 

8,540 

2019/202018/192017/182016/17

Apprenticeships starts/ achievements

Achievements Starts



Discussion

Based on this analysis, would you make any 
recommendations for our LSR update?



Next steps
• November – Updated core indicators document
• November – Meetings to review progress on key activities
• December – Dorset Local Skills Report update
• Updated report and core indicators (action plan carried 

over) circulated in advance to 10 January 2022 SAPB
• 10 January 2020 – SAPB discussion, agreement
• Finalised report to LEP Board and publishing by end of 

January



Supporting charts



Labour Productivity



Regional GVA – ONS, 2018;  

Value Produced for every hour worked

UK
Dorset LEP

£35.0
£31.1

-£3.9
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2018

 Skills is one of the explanations –
although issue may be about utilisation 
rather than levels. Other important 
factors include relative innovation 
activity, export, demographics and 
institutional infrastructure.

Productivity:
The gap between Dorset and UK labour productivity has remained persistent 
costing the economy an estimated £2.3bn in 2018 and expected to deepen 
further as a result of Covid.



(Un)Employment

Whilst the pandemic had 
more significant negative 
effects on unemployment in 
Dorset, there is a continuous 
improvement in 2021 and 
figures are favourable when 
compared to national. 

* Figures refer to the period Jul 2020-Jun 2021 in comparison to Jul 2019-Jun 2020 - ONS Annual Population Survey 2021 

Employed

Dorset LEP UK

77%
74.3%

UKDorset LEP

4.3%
5.1%

342,100

Unemployed
15,500

-6,500
Fewer people in 
employment*
(1.2ppꜜ) 

+ 5,000 
more people 
unemployed* 
(1.4ppꜛ)

(1.1ppꜛ)
(1.5ppꜜ)
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The proportions of young people in receipt of 
unemployment related benefits remains higher, 
but the rate of decline has also accelerated, 



Chart of the Quarter: the end of furlough scheme



CJRS and demand by industry



Labour shortages 
& the economy

ONS estimates a 0.4% GDP growth in 
August UK, after a revised 0.1% fall in 
July (revised down from 0.1% 
growth). GDP remains 0.8% below its 
pre-coronavirus pandemic level.

ONS, GDP monthly estimates, UK Aug 2021, Oct 13, 2021
Gross domestic product (GDP) - the value of goods and services 
produced. It estimates the size of and growth in the economy.
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• Investment in skills could 
improve productivity

• However, causal relationship 
not clear i.e. graduates tend 
to migrate to London where 
more higher value jobs are 
available

• Skills utilisation important and 
linked to management and 
leadership quality within firms
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Productivity and Skills There is a positive relationship 
between higher skill levels (as 
measured by qualifications) and 
labour productivity in UK areas



Working Futures (2017-2027). Cambridge Econometrics. 2020 Local workbooks Dorset 

Projections 2017-2027

132,000
“Replacement demand” - People
to leave the workforce – through 

retirement or occupational 
change

26,000
new jobs created -

‘expansion demand’
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Replacement demand:
Projected replacement demand is over  5 times the expansion demand 
meaning that over a third (35%) of those currently employed in Dorset (132,000) 
may need to be replaced by 2027. 77% of jobs becoming available in Dorset 
over the period 2017-2027 is projected to require Level 5+ qualifications.

80%
of these 
jobs will 
require 
Level 5+

Replacement 
demand



Education levels
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Comparison of proportions of working age people (16-64) educated to Level 4 and above - Dorset LEP 
vs UK

UK % with NVQ4+ Dorset LEP % with NVQ4+

While the number of working age people educated to Level 4 and 
above in Dorset has almost doubled since 2004 (from 96,000 (24%) 
to 173,400 (39%) in 2020), the proportions qualified to that level 
have fallen behind over recent years, forming a 4% gap from the 
national average in 2020. 
Furthermore, a fifth (20%, n=88,200) of the working age people in 
Dorset do not have a Level 2 (GCSE equivalent) qualification, 
which is regarded a benchmark for employability. 

ONS Annual Population Survey 2021 

Fluctuating Skills Levels
Achievement of higher 
qualifications however has 
fallen behind national levels 
over recent years  with some 
areas seeing a  drop in 
higher qualifications in 
contrast to projected future 
demand.



Ageing workforce



Dorset Demographics

362,700

Population grew by 14,255 (2% vs 3% in UK) 
over the last 5 years and is projected to grow 
by 24,047 over the next 5 years. 
However, the working age population (16-64) 
in Dorset shrinked by 0.4% (vs 1.5 increase in 
UK) over that period with decline more 
pronounced among those aged 15 and 54 
than nationally.776,800

Population (2020)
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Population by age group
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Population changes (2020 vs 2015) by 
age group

% Dorset difference 2020-2015

% GB difference 2020-2015

ONS; Population Estimates; 2020 |Read full analysis in Dorset Local Skills Report Annex of Key Indicators

https://www.dorsetlep.co.uk/userfiles/files/Strategy%20and%20plans/Skills%20strategy/Dorset%20LSR%20Annex%20Core%20Indicators.pdf


ONS; Population Estimates; 2020 |Read full analysis in Dorset Local Skills Report Annex of Key Indicators

Working age population 
aged 16-64

UK Dorset LEP

36%

UK

Dorset LEP

62%

31%
58%

Our demographic challenge creates serious 
pressures for the sector in Dorset –
both in service and staff replacement terms. 

Shrinking working age 
population

450,200
Aged 50-64 –
% of working age population

161,400

Dorset LEP area is the most aged 
part of the UK:
• 58% of the population is of 

working age vs 62% nationally 
• By 2025, 40%+ of Dorset 

Council’s residents will be 65+
• Average age in Dorset Council 

is 51, vs 40 across the UK

https://www.dorsetlep.co.uk/userfiles/files/Strategy%20and%20plans/Skills%20strategy/Dorset%20LSR%20Annex%20Core%20Indicators.pdf


*ONS; Population Estimates, 2020 |**Skills for care BCP Summary and Dorset Summary 57

In Dorset LEP area 26% of population is aged 65+, compared to 
19% nationally*.

Skills for Care estimates that if the adult social care sector 
workforce grows proportionally to the projected number of 
people aged 65+ then the number of care jobs in the South 
West will increase by 37% between 2020 and 2035**. 

Staff turnover rate estimates:
• BCP Council – 36.3%, 
• Dorset Council – 35.7%
• South West – 35.8% 
• England – 31.9%. 

The majority (80%) of the workforce in the county were female, 
and the average age was 44 years. Workers aged 24 and 
under made up 10% of the workforce and workers aged over 
55 represented 27%. Given this age profile approximately 5,900 
people will be reaching retirement age in the next 10 years. 
An estimated 18% of the workforce in Bournemouth 
Christchurch and Poole and 9% in Dorset Council area 
identified as of an EU nationality.

Healthcare expansion 
linked to Dorset’s 
ageing demographic

1 in 4 is aged 65+ 
(vs 1 in 5 in UK) 

UK Dorset LEP

19%
26%

https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/Local-authority-area-summary-reports/South-west/2020/Bournemouth-Christchurch-and-Poole-Summary-2020.pdf
https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/documents/Local-authority-area-summary-reports/South-west/2020/Dorset-Summary-2020.pdf

	00_SAPBoard_Agenda_8_Nov_2021
	02_DLEPBoard_SAPB Skills Update paper Nov 2021
	JCP Update 30th October
	Jobcentre Plus Updates
	Spending Review & Budget Updates
	Slide Number 3
	New Levelling Up & Community Investments

	SAPB_LSR_Update_November_21_Full
	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Example: Linking employers with educators in Dorset
	Slide Number 19
	Update on key indicators
	Slide Number 21
	Slide Number 22
	Why is it important to understand LMI and the future world of work�
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Slide Number 37
	Slide Number 38
	Slide Number 39
	Slide Number 40
	Slide Number 41
	Supporting charts
	Labour Productivity
	Slide Number 44
	Slide Number 45
	Slide Number 46
	Slide Number 47
	Slide Number 48
	Slide Number 49
	Slide Number 50
	Slide Number 51
	Slide Number 52
	Slide Number 53
	Ageing workforce
	Slide Number 55
	Shrinking working age population
	Healthcare expansion linked to Dorset’s ageing demographic


