mDorset Labour Market & Skills
Insights

After weeks of extraordinary political vortex and a

historic standoff with his cabinet, leading to the

Prime Ministerdos resignat.
Conservative party leadership contest will headline
summer 022 ahead of a new P
appointed in September.

Quarter 2 2022 Despite some positive recent developments in the
economy, inflation continues to hit hard and with a
Published July 2022 possible recession around the corner, we look  at the

economy and labour market performance over the
first half of the year.

This report p rovides commentary to


https://www.dorsetlep.co.uk/www.dorsetlep.co.uk/latest-insights
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Key Findings

; . Worth 3.6 billion , &eal esta te dwas the most
In the Spotllgh_t. BCP and productive sector , followed by ¢healthcare @
Dorset Council d local dretail § dinancia | services and
context dmanufacturing 6- all contribut ing over £1.7
billion in 2020.
Dorset LEP has developed labour market and See Chart of the Quarter: _Industry Productivity

economic indicators  dashboards for BCP and
Dorset Council to support the local authorities
in their UK Shared Prosperity Fund submissions.

Data indicates some challenges of : ® |abour demand
ayallaplllty ofhlgh -quallty jobs and §ector ° breaking record s, NO
diversity, particularly in Dorset Council area, e’ . .

as well as significant labour force challenges , am S!9NS of slowing down
linked to ageing population . yet in Dorset

See In the Spotlight: Dorset and BCP

Dashboards The half-yearly aggregate vacancies in

Dorset have been on the rise over the past
two years. Desp ite national indicators

showing an expected slowdown of demand,
H Chart of the Quarter: there are n o signs of decline noted in Dorset .
. . Product|V|ty In Dorset The first half of 2022 saw a new high of 54,700

vacancies advertised  across the county - 48%

higher than last year and more than double
Recently released figures g3Haemomiziv@et Dor set 0s
economy was worth an estimated 18.2 billion
in 2020, marking a 4% decline on the previous See Vacancies & Opportunities in Dorset
year (with 3% national decline reference) .

Interestingly, the productivity per hour worked

increased by 3% in Dorset, which compare d

to 2% increase nationally . This means the gap Demand grew across all
from national productivity levels  which was industries and occupations
an estimated £3 billion in 2019, narrow ed

down to £2.5 billion in 2020. Vacancy growth continued

across sectors in Dorset .

The largest growth was
recorded in tourism and
hospitality (6 accommodati on

Productivity by industry

Most sectors grew between 2010 and 2019

with ICT, Health, Real Estate and Professional and food service g’) where there were 170%
services seeing the largest growth and more vacancies in 2022 than in the previous
increasing by more than 40%. year, while 6 e d u ¢ a saw@ 1H% increase .
The pandemic however affected most Across sectors, vacancies in 2022 were at
sectors of the economy  in 2020, and growth least a quarter higher , but t here was some
was only recorded in the essential areas of decline in the proportion  of high skilled roles in
healthcare, education, public services and the labour market with care service roles
ICT, while the largest decline of 3 9% was marking a 10-year increase of over 540% and
recorded in tourism and hospitality, as the elementary roles of over 400%, indicating
sector remained largely closed over most of acute recruit ment challenges

the year.


https://www.dorsetlep.co.uk/bcp-skills-plan
https://www.dorsetlep.co.uk/dorset-council-local-context

As

emerged , estimating that
England is now short of 12,000 hospital
doctors and more than 50,000 nurses and

midwives , 6 kalthcare occupations  dhit an all -

time high and remain ed the most in demand
occupations in Dorset having seen  a 30%
increase on the previous year and
representing a fifth of all vacancies locally.

See

— Top employers and job
creation in Dorset

The employers topping the charts in terms of
the number of vacancies advertised were
from a variety of sectors including healthcare
(NHS and care firms), local government (BCP
and Dorset Councils), finance (JP Morgan
and LV=), tourism and hospitality (Bourne
Leisure, Whitbread, Hall& Woodhouse and
National Trust), education (BU and BP C),
manufacturing (Holt Engineering and RNLI)
and retail (ASDA, TESCO, Co -op, etc).

Professional : nurses, programmers,
and teachers .

Associate profess ionals: HR,
Engineering, and IT Support .
Elementary : Kitchen and catering
staff, cleaners, storage workers

New jobs were advertised at Bournemouth
Airport, new food outlets and  hotels locally.

See

o Employment down

unemployment rates
[@] exceeding national

Despite the strong labour demandandi n
contrast to national movements , both

employmentand unemployment worsened in

2021 in Dorset.

Employment in Dorset fell to 76.2%, but rates
remained favourable compared to the
national reference .

Unemployment however doubled, reach ing
4.9% and exceed ing national rates for the first
time on record . with 8,900 more people
unemployed than  pre -pandemic .

The number of economically inactive people
reach ed 88,200, with only 14,400 of them
want ing ajob da 7% decline in Dorset ,
compared to 2% decline nationally.

Unemployment related benefits saw a month
on -month drop from a peak back in March
2021. There were circa 13,120 unemployment
support claimants in Dorset in June 2022,
among them 1,840 young people (18-24).

See

Future Career Corner: Remote &
Hybrid

With growing staff shortages across industries,
demand for remote and hybrid working is
currently one of the most prominent trends

The number of people working from home in

the first quarter of 2022 more than double  d
(109%< ) from pre -pandemic - now 30% of
workers in the South West work from home
and more than three -quarters of employers
now offer hybrid working .

See


https://www.bbc.co.uk/news/health-62267282
https://www.bbc.co.uk/news/health-62267282
https://www.cipd.co.uk/about/media/press/270622-cipd-hybrid-working-splits-employers
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https://hrnews.co.uk/zoom-and-indeed-reveal-the-uks-top-25-hiring-hotspots-for-remote-workers/
https://hrnews.co.uk/zoom-and-indeed-reveal-the-uks-top-25-hiring-hotspots-for-remote-workers/
https://hrnews.co.uk/zoom-and-indeed-reveal-the-uks-top-25-hiring-hotspots-for-remote-workers/

Dorset LEP SkillsNews

1 among the 10 LEPs piloting successful
which has resulted in

Dorset LEP has developed labour market and economic
indicators data for and to support the local
authorities in their UK Shared Prosperity Fund submissions &

IS running a series of free online training
sessions in the autumn aim ing to equip teachers and support
workers from SEND and AP schools to embed careers and future
pathways in all areas of sch ool life. Book your place

secured funding from NatWest to run a small, funded
programme to support female entrepreneurs develop new
business ideas , which has already seen 18 new female -led
enterprises benefiting from of £1,000 grants matched by Dorset
Growth Hubds European Regi onall Devel

has been successful inits T Levels capital fund
bid which will support the college to  deliver Education &
Childcare and Health & Science T Levels from September 2023 &

1 Skills Bootcamps at local colleges from September - @D & 3D
Computer Aided Design g Comnponent Removal & Replacement
in Electric & Hybrid Vehicles & Consétruction Management 6 and
Migital Marketing & Social Media 6in Weymouth College
and

1 The government launched a campaign to encourage small and
medi um sized busineskesSkolan
prepare for economic recovery by skilling up their workforce :
highlight ing the range of support and funding ava ilable.


https://www.dorsetlep.co.uk/
https://www.dorsetlep.co.uk/midlifemot
https://www.dorsetlep.co.uk/midlifemot
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https://www.weymouth.ac.uk/skills-bootcamps-at-weymouth-college/
https://www.weymouth.ac.uk/skills-bootcamps-at-weymouth-college/
https://www.thecollege.co.uk/courses/skills-bootcamp-digital-marketing
https://find-employer-schemes.education.gov.uk/?utm_source=stakeholder&utm_medium=email&utm_campaign=rev&utm_term=moti&utm_content=CallTree

The economy

After weeks of extraordinary political vortex and a historic standoff with his cabinet, leading to the

Prime Ministerds resignation on 7th July, the Conserva

summer 622 ah e akRM egpected to beaappointed in September.

Following two months of economic contraction, and anal ystsd® warnings of
year, the UK economy in fact bounced back in May 2022, rebounding across the main sectors, and
growing by 0.5% - now estimated at 1.7% above its pre -pandemic levels (February 2020).

However, with record -high fuel and energy prices and inflation rate hitting 9.1% in May - the highest
in 40 years - |latest indicators  suggest that visits to workplaces, train stations and retail and

recreation locations remain below pre -pande mic levels and around 9 in 10 adults (91%) report their
living costs had risen, causing people to reduce delayable expenditure, and half (49%) of them to

report buy ing less food.

UK GDP is estimated to have grown by 0.5% in May 2022
Monthly index, January 2007 to May 2022, UK

- Index, 2019 =100

100

[¥=]
(=]

ca
=

Mar 2008 Aug 2009 Jan 2011 Jun 2012 MNov 2013 Apr2015 Sep 2016 Feb 2018  Jul 2019 Dec 2020 May 2022

Figure 1. ONS, GDP monthly estimates, July 2022
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https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestimateuk/may2022
https://www.ons.gov.uk/economy/economicoutputandproductivity/output/articles/ukeconomylatest/2021-01-25#retail

- The Bank of England reported companies' hiring plans over the next year remain
. positive, demand expected to continue to grow despite increased economic
- uncertainty.

Recruitment difficulties continued to be intense across most sectors and skill levels,
- with unusually high rat es of job churn and vacancies 8 a trend expected to persist
- for at least the next 12 months due to structural shortages of labour and skills.

There were widespread reports of staff being offered significantly higher pay to
- switch company & particularly in professional services with starting salaries
reportedly increased by around 10%.

- The Recruitment and Employment Confederation latest Report on Jobs noted that
- while vacancies continued to rise in June, the rate of increase is slowing.

- Softer rises in demand were signalled for both permanent and temporary workers

- at the end of the second quarter whilst the availability of staff continued to decline

. atasevere pacei nJune.

Recruitment consultancies attributed lower candidate numbers to:

1 agenerally low unemployment rate

1 fewer foreign workers

1 robust demand for staff

1 hesitancy to switch roles in the increasingly uncertain economic climate.



https://www.rec.uk.com/our-view/news/press-releases/report-jobs-permanent-placement-growth-weakens-16-month-low-june
https://www.bankofengland.co.uk/agents-summary/2022/2022-q2

Vacancies &
Opportunities

Total Vacancies
Dorset County

54,677

INn Dorset

O @ Vacancies & Opportunities in Dorset 2022 v 2021
o, \ (Dorset)

/5:. * 48%

Labour demand breaking record s, no signs of slowing down in Dorset

No signs of decline in demand were noted in Dorset, where the first half of the year saw a new high
of circa 54,700 vacancies advertised across the county - levels unseen before 8 48% higher than
last year and more than double those from 2020.

Monthly Vacancies (2020, 2021, 2022)

January February March April May June July August September October November December

— 2020 2021 2022

The half-yearly aggregate vacancies have been on the rise over the past two years. The jobs
advertised in Dorset over the first half of 2022 were the highest on record - 50% up on the same
period of 2021 and 26 % up on the second half of the year



Vacancies time series - half yearly
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Figure 2. Dorset half-yearly vacancies 2012-2022.Li ght c 2082t E

The second quarter labour demand significantly exceeded previous years , doubling the pre -
pandemic demand from 2019  and the highest seen since 2012 when the record began.

Quarterly Vacancies Time Series

29,627
21,037 21,076 20,483 20,670
17,260
4,63 4,63
2,37

10,09{‘3 ‘ ‘ ‘ ‘ ‘ ’17:‘
NNNNNOONTLIITIOOOON OOOONNMKNNONONDODOINDNOO OO oo NN
ddddddddoddddddddddd T dd I ddd g d T AT A NNNNNNNNN N
0000000000000 0000000000000000000O00D0O00O0O0O O
AN QQ A QGGG QEGEGEQEQEAEEEGEGEGEGHQEQEQEQEAEGEGEGHGEGEQEQEQEQEQEGE A GEGEGE A
ANN T A NN ANDT ANNDT A NNDT ANDT ANDT ANNDT oAN®DT A NO S o N
[odeodeodeododogdododogodododododododododododododododododododododododododododododododod0l

>

Figure 3. Dorset quarterly vacancies 2012-2022.L i g ht c 2082t
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- Top employers and job creation in Dorset 202 2

The employers continuing to top the chart s in terms of labour demand  were from a variety of
sectors including healthcare (NHS and care firms) , local government (BCP and Dorset Councils) ,
finance (JP Morgan and LV=) , tourism and hospitality (Bourne Leisure, Whitbread , Hall& Woodhouse
and National Trust among others) , education (BU and BPC), manufacturing (Holt Engineering and
RNLI)and retail (ASDA, TESCO, Co-op, etc) .

The National Health Service is by far the largest employer in Dorset & accounting for 9% of all Dorset
vacancies and over  5times as man y as the second largest employer  over the first half of the year -
BCP Council, which overtook J.P.Morgan as the second largest employer.

Top Employers #Jobs
-

MNATIOMAL HEALTH SERVICE 4,604
BCP COUNCIL 781
JPMORGAN CHASE & CO 513
BOURNE LEISURE 414
BOURNEMOUTH UNIVERSITY 368
HOLT ENGINEERING LIMITED 273
COLTEN CARE LIMITED 233
WHITEREAD 226
TESCO PLC 203
DORSET COUNCIL 186
HALL & WOODHOUSE 185
VITALITY LIMITED 180
HAVEN LIMITED 179
AGINCARE GROUP LTD 170
CARE S50UTH 153
RNLI 148
CARE UK 124
CO-OPERATIVE GROUP LIMITED 113
ASDA 112
BRITAMNIA HOTELS LIMITED 99
MNATIOMAL TRUST 97

Figure 4. Dorset Top Employers by number of jobs posted Jan  -Sep 2021,L i g ht c 2082
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Carers and office assistants overtook nurses and  software developers as jobs most in demand in
Dorset, while customer service , chefs, cleaners and kitchen staff continue to be in demand over
the first half of the year as the tourism and hospitality revival s further boosted by the favourable
weather conditions

Professionals such as project, account and financial managers, lawy ers and accountants  also
remain highly sought after

Top jobs in demand

Caregiver / Care assistant
1,971 Office / Administrative Assistant
Registered General Nurse (RGN)

Customer Service Representative

-

1,217 Software Developer / Engineer
Chef

Teaching Assistant

Account Manager / Representative

-
1)
&
=]

a7

General cleaner
Project Manager

Food Service Team Member

| &1
Bookkeeper f Accounting Clerk
[ 690 | Labourer / Material Handler
Production Worker
5ales Representative
m Tutor
E Mursing Assistant / Healthcare Assistant
Lawyer
Retail Sales Associate
Receptionist

5ales Assistant

Retail S5tore Manager / Supervisor
Computer Support Specialist
Accountant

Kitchen Staff

456 |
434 |
414

Figure 5. Dorset Top Jobs by number of adverts posted dJan-Jun2022,Li ght c2082 E

There are also exciting jobs prospects in Dorset:

9 Bournemouth Airport is hiring fora number of jobs

1 McDonald's opening in Christchurch is delayed the launch has been
pushed back until the winter but more jobs will be created.

M Travelodge has 30 jobs to fill in Dorset for summer

11


https://www.bournemouthecho.co.uk/news/20197637.bournemouth-airport-job-vacancies-can-apply-now/

Over the first half of 2022 vacancy growth continued
pandemic periods. The largest growth from the same period of last year was recorded in
vacanciesin2022and 6educati
Healthcare remains the sector with highest demand

3.572 4,581
3.618

.'/- H =
Il' 2, ‘ 3(] I .g‘E'T

1.727

2,013
1.532 1.512

2012 2014

Figure 6. Vacancies by industries & first half of the year

onod

6,674 6,248

2230 ' 2,781

S 1.598 _ - 1.680 .'II_-. 2.0

2016

Industries, Occupations and Skills

2018

across all sectors of the economy

otime series. ,L i g ht c 2082

06 ecommodation
w i tehbut hcto8s%ll seatocs ithe wasancies in 2022 were at least a quarter higher than
d it represents smaller proportion of all vacancies in 2022 (30%)

in Dorset when compared to previous years , including pre -

and food s er therewe® 17@% maree

in 2021. While

than in 2021 (34%) and 2020 (38%) .

® HUMAN HEALTH AND SOCIAL WORK ACTIVITIES
® MANUFACTURING
EDUCATION
@ ACCOMMODATION AND FOOD SERVICE ACTIVITIES
® PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES
@ WHOLESALE AND RETAIL TRADE; REPAIR
@ PUBLIC ADMINISTRATION AND DEFENCE; COMPULSO...
@ FINANCIAL AND INSURANCE ACTIVITIES
®ADMINISTRATIVE AND SUPPORT SERVICE ACTIVITIES
@ CONSTRUCTION
@ TRANSPORTATION AND STORAGE
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Looking at most recent Quarter 2 developments, the most notable growth was in transportation and storage and real estate vacancies which grew more

than 3 times from 2019.

02022 vs 2021 #2022 vs 2019

EDUCATION

TRANSPORTATION AND STORAGE

WHOLESALE AND RETAIL TRADE; REPAIR OF MOTOR VEHICLES AND MOTORCYCLES
PUBLIC ADMINISTRATION AND DEFENCE; COMPULSORY SOCIAL SECURITY
MANUFACTURING

ACCOMMODATION AND FOOD SERVICE ACTIVITIES

REAL ESTATE ACTIVITIES

MINING AND QUARRYING

ADMINISTRATIVE AND SUPPORT SERVICE ACTIVITIES

OTHER SERVICE ACTIVITIES

CONSTRUCTION

FINANCIAL AND INSURANCE ACTIVITIES

AGRICULTURE, FORESTRY AND FISHING

HUMAN HEALTH AND SOCIAL WORK ACTIVITIES

INFORMATION AND COMMUNICATION

PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES

ARTS, ENTERTAINMENT AND RECREATION

ELECTRICITY, GAS, STEAM AND AIR CONDITIONING SUPPLY

hm

WATER SUPPLY; SEWERAGE, WASTE MANAGEMENT AND REMEDIATION ACTIVITIES m -_ 15%

Figure 7. Vacancies by industry 8Q22022vs Q22021and2019.Li ght c2082% E

13



Over the first half of 2022 demand exceeded the previous three years
. significantly across all occupational groups .

Labour demand across all occupations also exceeded last three year s6

In 2021, demand was strong and grew across all major occupation groups (using Standard

Occupational Classification  (SOC). Demand grew on 2021 notably among those  occupations most

affected by the pandemic, such as Elementary ( 105% up), Administrative (66% up), Caring
Occupations (  64% up) and increased by 61% among Process and Machine Operatives.

Dorset Job Postings by Occupation
(first half of the year 2022 vs 2021)

16,000 120%

14,000 100%

12,000 /\

10,000 / \ 80%
8,000 A\ A / \ 60%

6,000 4/ \ / \/

N 40%
4,000
0,
2,000 I 20%
0 . 0%

PROFESSIONAL ASSOCIATE SALES AND ADMINISTRATIVE ~ MANAGERS, CARING, LEISURE SKILLED TRADES ELEMENTARY PROCESS, PLANT

OCCUPATIONS = PROFESSIONAL CUSTOMER  AND SECRETARIALDIRECTORS AND  AND OTHER OCCUPATIONS  OCCUPATIONS  AND MACHINE
AND TECHNICAL SERVICE OCCUPATIONS SENIOR OFFICIALS SERVICE OPERATIVES
OCCUPATIONS  OCCUPATIONS OCCUPATIONS

I 2022 First Half w2021 First Half ==@=Difference

Figure 8. Occupational Developments JandJun 2022vs2021.Li ght c 2082t E

Looking at the long -term developmentsin occupations , we also see a dynamic picture (Figure 9).

High skilled roles (Managers, Professional and Associate P rofessional roles) that are typically
occupied by college and university  graduates accounted for 48% of the demand in Dorset. This
marks a decline , compared to 53% in 2021 and 2019 and 57% in 2020 and reflects the strong growth
in mid - skilled (particularly for Admin and Car e workers ) and lower -skilled roles (particularly
Elementary) in Dorset, where the most labour shortages are currently being reported , as well as the
lowest salaries and highest volatility.

14



The high skilled labour market ~ however continues to be  strong. Professional jobs are advertised in largest numbers and represent over a quarter (2  6%) of all
vacancies over the first half of the year. Dorset also saw a 148% increase in the number of professional vacancies over the past decade . However, the
most notable growth historically was seen in Caring Service occupations, where demand increased by over 540% over the past decade and Elementary
Occupations where it grew by over 400% , clearly suggesting demand far outweighs supply and indicating acute recruit ment challenges and competition

amongst employers

® PROFESSIONAL OCCUPATIONS
@ ASSOCIATE PROFESSIONAL AND TECHNICAL
© CARING, LEISURE AND OTHER SERVICE OCCUPATIONS
ADMINISTRATIVE AND SECRETARIAL OCCUPATIONS
o S —_ : 301 @SALES AND CUSTOMER SERVICE OCCUPATIONS
: 6,397 6,931 ® SKILLED TRADES OCCUPATIONS
“: — = 0 ® MANAGERS, DIRECTORS AND SENIOR OFFICIALS
_ 4,810 4459 4131 .y [ ELEMENTARY OCCUPATIONS

5,622 4274 L s0¢ I{/‘ e Va : ®PROCESS, PLANT AND MACHINE OPERATIVES

13,580 12,786

s 3,281 3,604
b 582 2,678 b 430 2,674 —

i mppynt 3,242 011 3,089
‘-‘" 2278 2,51:i ‘_L i
235 g sa .5t

2,882
355 24 33 .93 2,858 .

-f,_ 2262 4 1.962 2,236 2,154 2,144

2012 2014 2016 2018 2020 2022

Figure 9. Occupation (  SOC) Developments ..Li ght c 2082 E
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The top 3 jobs in demand within the top 3 occupation groups in Dorset were :

) Jobs most in demand #Job
i Profesgonal roles 3 nurses, prograr.nmer.s, and teachers . Postings
I Associate profess ionals: HR, Engineering, and IT Support . . i =
Y Elementary : Kitchen and catering staff, cleaners, storage workers Human resources and industrial 672
relations officers
Engineering technicians 587
Science, engineering and 569
production technicians n.e.c.
IT user support technicians 505
Top jobs by occupation - Jan - June Marketing associate professionals 486
PROFESSIONAL OCCUPATIONS ELEMENTARY OCCUPATIONS SKILLED TR... PROFESSIONAL IT operations technicians 341
Health associate professionals 306
n.e.c.
Jobs most in demand #Job- Buyers and procurement officers 304
tostmgs Finance and investment analysts 267
Nurses 2,266 and advisers
Programmers and software 1'353 Welfare and housing associate 247
development professionals professionals n.e.c.
R Teaching and other educational 762
professionals n.e.c. ELEMENTARY
Secondary education teaching 722
professionals Jobs most in demand #Job
IT business analysts, architects and 526 Postings
CARING, LEISURE AND OTHER SE... systems designers -
MANAGERS, DIRE... Kitchen and catering assistants 1,381
Solicitors 514 -
ADMINISTRATIVE AND SECRETA Chartered and certified Cleaners and domestics o1
" artered and certifie Elementary storage occupations 558
accountants Elementary construction 444
Primary and nursery education occupations
teaching professionals Waiters and waitresses 399
Medical practitioners Elementary administration 302
Business and financial project occupations n.e.c.
management professionals Security guards and related 271
occupations
Bar staff 201
Other elementary services 162
occupations n.e.c.
Elementary process plant 137
occupations n.e.c.

Figure 10. Top jobs within top occupational groups  (Professional, Associate Professional and Elementary ).Li ght c 2082 E
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As report findings of an unprecedented NHS staffing crisis ~ emerged , estimating that England is now short of 12,000 hospital doctors and more than 50,000
nurses and midwives , and NHS staffing levels now pose a serious risk to patient safety ,D o r s datad®is professional demand trends reveal that  over the first

half of the year , 6 balthcare occupations , i nc | udi rhigan allutims high gafid remain ed the most in demand occupations in Dorset having seen a
30% increase on the previous year and representing a fifth of all vacancies locally. The largestincrease showever,wer e seen in O6tourd-sm an
137%¢ (accommodation and food) and Geducation and t r adilOR¥h-gvidere vacancies more than doubled from last year and reach ed levels of

demand unseen before.

® Health Care including Nursing
® Business Management and Operations
® Information Technology
Sales
® Hospitality, Food, and Tourism
4.247 @ Clerical and Administrative

2,565

@ Finance

® Education and Training

3.025

® Community and Social Services

2,651 2,445 ) . @ Engineering

- 2,367 2,288
2,696 \ 2.325 2,184

2,490 ‘ 2292 1.832 J 471
-

: 1.559

A 2408 2050 ot

1,290 1,691
2012 2014 2016 2018 2020 2022

Figure 11. Professional demandtrends .Li ght c 2082 E
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https://www.bbc.co.uk/news/health-62267282

Most frequently requested  subject areas and  skills

Over the first half of 2022, the subject areas most frequently quoted by employers in job postings

were Business,Engineering, and Teaching .

The baseline skills most in demand were communication,
marketing, nursing and finance were
applications were  topping the digital skills charts,

development

customer se rvice and sales , while
topping the specialised skills charts . Microsoft office
closely followed by software engineering and

Top Specialised Skills

- %]
Marketing L

Nursing ey

Finance

Personal Care

Mental Health 1%

11l

Auditing o &

Accounting
Warehousing Fos

Purchasing

Invoicing

!

Restaurant Operation =

Figure 12. Skills most frequently requested by employers
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Top Soft Skills

Communications

Customer Service

17%
Management 18%
10%

Sales 12%

Detail Oriented

e 1y
I—r
FE

Leadership

6%
1%

Planning

4%

Teaching = =

Enthusiasm

5%

o] ti
perations =

Self-Motivation

719

and corresponding personal profiles in Dorset
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Over half (57%) of the advertised jobs throughout the first three quarters of 2021  required | ess than 2
years of experience and a further third recommended between 3 and 5 years of experience.

Hal f of the jobs required GCSEds and A Levels as a min

Figure 13. Figures to be taken with caut ion due to large number of missing data points. | Source:
Burning Glass Technologies: Labour Insight. 2021.

Explore more local vacanc ies and opportunities by visitng Dor set LEPO3s
Vacancies and Opportunities Dashboard



https://www.dorsetlep.co.uk/vacancies-and-opportunities






















