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1. Registering and declaring pecuniary and non-pecuniary interests  

 
1.1. You must, within 28 days of taking office as a Dorset LEP member of staff, notify 

Dorset LEP’s Director of any disclosable pecuniary interest, where the pecuniary 

interest is yours, your spouse’s or civil partner’s, or is the pecuniary interest of 

somebody with whom you are living with as a spouse, or as if you were civil partners.  

1.2. In addition, you must, within 28 days of taking office, notify your Dorset LEP’s Director 

of any non-pecuniary interest which Dorset LEP has decided should be included in 

the register or which you consider should be included if you are to fulfil your duty to 

act in conformity with the Seven Principles of Public Life. These non-pecuniary 

interests will necessarily include your membership of any Trade Union.  

1.3. Following any disclosure of an interest not on the Dorset LEP register or the subject of 

pending notification, you must notify Dorset LEP’s Director of the interest within 28 

days beginning with the date of disclosure.  

1.4. Unless dispensation has been granted, you may not participate in any discussion of, 

or discharge any function related to any matter in which you have a pecuniary 

interest. Additionally, you must observe the restrictions Dorset LEP places on your 

involvement in matters where you have a pecuniary or non-pecuniary interest as 

defined by Dorset LEP.  

1.5. Please refer to Dorset LEP’s Hospitality and Anti-Bribery Policy on the Dorset LEP 

website, for the procedure for declaring and reporting on hospitality.  












